Draft March 27, 2011
Summary of Proposed St. Peter Athletic Association Bylaw Changes


Section 3.1 – Extends consecutive terms on Executive Committee to three 2-year terms in any combination of offices, including the same office, and longer if approved by the Spiritual Director.  Previously no consecutive term permitted in same office.  Any voting-eligible member of the Athletic Association may nominate an eligible member, including himself, for an office.

The “Discernment Process” will be used to fill vacancies on the Executive Committee not filled in 30 days.


Section 3.2 – Introduces the concept of Co-Directors, of which one is the Primary Director, who has the vote of the position.  Directors may serve no more than two consecutive terms absent the approval of the Spiritual Director, increasing the length by a term.  Any voting-eligible member of the Athletic Association may nominate an eligible member, including himself, for an office.


Sections 5.1-5.4 – Eliminates conflicting provisions relating to the selection of successor directors.


Section 10.1 – There may be only 2 assistant coaches per team unless approved by the Board of Directors.


Section 10.3 – Requires players to play for their grade level unless the applicable (a) Primary Director and (b) a majority of the Board of Directors and Executive Committee present at a meeting, acting together, or a majority of all of the Board of Directors and Executive Committee acting together without a meeting, approve of “playing up,” a practice which shall be discouraged.  Eighth graders who have played up in the prior year shall play on the appropriate team for his or her level in the eighth grade without affecting the other members’ status on such team.  Playing on a lower grade level team shall not be permitted.


Section 18 – Resignations of Executive Committee and Board of Director positions are discouraged, but permitted.  Sixty day prior written notice shall be given to the President or Secretary, with a copy to the Spiritual Director, if practicable.  Two-thirds of the entire Executive Committee and the Board of Directors, acting together, with or without a meeting, may commence action to remove any member thereof with or without cause.  They shall submit supporting documentation to the Spiritual Director who may follow such recommendation at his discretion.  The Spiritual Director may dismiss any member of the Executive Committee and Board of Directors at his discretion.  The Discernment Process shall be used to fill vacant positions and filling any vacant position shall not impact the length of occupancy in any position on the Executive Committee or the Board.
